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QUESTION 1
If multiple people update a performance rating for a competency on a worker\\'s profile, what is used to provide a unique
identifier to each instance of the competency so that you can determine who provided what rating?
A. Rating model
B. Content subscriber
C. educational establishment
D. Instance Qualifier
E. Content library
Correct Answer: D
You assign instance qualifiers to content types. Instance qualifier sets uniquely identify multiple instances of a content
item on a profile. For example, if multiple people update a performance rating for a competency on a worker\\'s profile,
instance qualifiers provide a unique identifier to each instance of the competency so that you can determine who
provided each rating.
Reference:
Oracle Fusion Applications Marketing Implementation Guide 11g, Instance Qualifier Sets

QUESTION 2
Oracle Authorization Policy Manager User Interface uses the general operational principle of allowing the administrator
to identify a security object first and after the object has been selected, allow him or her to choose one of the operations
available on it. Choose the three typical security tasks performed using Oracle Authorization Policy Manager.
A. Viewing Full Roles Hierarchies and managing Duty Role Hierarchies.
B. securing a common object such as an attachment category or a profile Option
C. managingjob and Abstract (enterprise) Roles
D. creating Implementation users that are mapped to the HR people
E. viewing Data, Job, and Role Security Policies and Permission Grants
Correct Answer: ACE
A: Frequently Used Operations include
*
Viewing the External Role Hierarchy
*
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Managing the Application Role Hierarchy Note: A role category is a collection of application roles. Role categories allow
administrators organizing application roles in arbitrary flat collections. Role categories are not used in policy evaluations
at runtime. Role categories are independent of (and should not be confused with) the role hierarchy, which applies to
both application and external roles. Note: Authorization Policy Manager greatly simplifies the creation, configuration, and
administration of application policies

QUESTION 3
Identify three features that describe locations.
A. Location is a place where you conduct business or which is of interest to your business.
B. Users have the ability to view locations on a map.
C. Locations are created for each business unit.
D. Only a single address type is available for all location.
E. Locations are not date effective.
F. Locations can be deleted.
G. Users have the ability to upload images.
Correct Answer: ABD
A: A location identifies physical addresses of a workforce structure, such as a department or a job. You can also create
locations to enter the addresses of external organizations that you want to maintain, such as employment agencies, tax
authorities, and insurance or benefits carriers.
B: MapViewer is a J2EE service for rendering maps using spatial data managed by Oracle Spatial. MapViewer provides
services and tools that hide the complexity of spatial data queries and cartographic rendering, while providing
customizable options for more advanced users.
MapViewer is designed to integrate with Location-Based services and applications.
Reference:
Oracle Fusion Applications Workforce Deployment 11g, Human Resources Guide, Locations: Explained

QUESTION 4
Identity the correct description of the free-form content type
A. Free form content types do not contain relationships and do not contain properties until you add them to a profile
type.
B. Free-form content types contain relationships and contain properties as part of profile type.
C. Free-form content types do not contain relationships but contain properties as part of profile type.
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D. Free-form content types contain relationship and do not contain until you add them to a profile type.
Correct Answer: A
Free-form content types enable you to capture information in a profile that you do not need to store in the content
library. For example, you can set up a free-form content type to store information about the previous employment
information for
your workers. A free-form content type contains only a code, name, and a description, and does not have any properties
defined for it until you add it to a profile type. Free-form content types do not include any content items.
Reference:
Fusion Applications Help, Define Workforce Profiles FAQs

QUESTION 5
Your customer is making regular updates to HR data and wants to keep a history of the changes made. While updating
employee records, which two fields are date effective?
A. Person number
B. First Name
C. Phone number
D. Date of Birth
E. National identification Number
F. Assignment details
Correct Answer: CF
Phone number and assignment details might change over time.
The following objects related to person records are date-effective: contact relationships, disabilities, gender, marital
status, person name, person addresses, visas, and work permits.
Note 1: Many Human Capital Management (HCM) objects are date-effective. The list of HCM date-effective objects
includes but is not limited to: assignments, benefits plans and plan types, element definitions, eligibility profiles,
employment
terms, grades, grade rates, grade ladders, jobs, job families, locations, organizations, payrolls, personal payment
methods, and positions.
Note 2: Date Effectivity: Explained
The attributes of most business objects are likely to change over time. For example, grade rates may increase or a
location\\'s address may change. For some types of objects, such as payrolls, assignments, and organizations, a history
of
changes is maintained. Professional users can retrieve and edit the version of an object that was current on a specified
date. Such objects are referred to as dateeffective objects.
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Reference:
Reference; Oracle Fusion Applications Workforce Deployment, Human Resources Guide, Date Effectivity: Explained

QUESTION 6
Before you begin developing your application, you must identify your users, and determine their needs. What are the
different roles you may use to differentiate user types?
A. Security, Department, Duty, and Job
B. Abstract, Job, Data, and Duty
C. Position, Function, Person, and Abstract
D. Grade, Job, Organization, and Duty
E. Assignment, Function, and Data
Correct Answer: B
Note: Create your own categories and ensure that the category names end with "Job Roles" or "Abstract Roles", as
appropriate. For example, you could create a new category for job roles called ABC - Job Roles.

QUESTION 7
You want to use the tree management feature to organize data into hierarchies. Identify the seeded tree structures.
A. organization, position, division, geographies
B. organization, position, department, geographies
C. organization, job, department, geographies
D. organization, job, division, geographies
E. organization, position, division, establishment
Correct Answer: C
Note:
*Oracle Fusion Human Capital Management (HCM) uses trees to model organization hierarchies. It provides seeded
tree structures for department and other organizational hierarchies that can include organizations with any
classification.
* Oracle Fusion tree management allows data in applications to be organized into a hierarchical fashion, and allows you
to create tree hierarchies based on specific data.

QUESTION 8
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Identify the work structure that shows the relative rank, level, and status of an employee.
A. Grade Ladder
B. Grade Rates
C. Payscales
D. Grade step progression
E. Grade
Correct Answer: A
Create grade ladders to group grades and grades with steps in the sequence in which your workers typically progress.
Grade ladders describe the grades and steps to which a worker is eligible to progress and compensation value
associated with that grade and step. You can set up separate grade ladders for different types of jobs or positions in
your enterprise. For example, you may create three grade ladders for your enterprise: one for technical grades, another
for management grades, and a third for administrative grades.

QUESTION 9
Select the two reporting tools that are tightly integrated with Oracle Fusion HCM to provide a wide range of analytics
and reporting.
A. Oracle BI Applications
B. Oracle Warehouse Builders
C. Oracle Discover
D. Oracle Transactional BI
E. Oracle Web Composer
Correct Answer: AD
The analytics within the Fusion BI Apps will come in two flavours;
* Oracle Transactional BI analytics, which will provide real-time reporting via ADF view objects on the Fusion Apps data,
and *traditional, Oracle BI Applications analytics, which will be against the Fusion BI Apps data warehouse.

QUESTION 10
What are the four key features of organizations?
A. Fusion Enterprise replaced EBS Business Group as primary data partition.
B. Fusion legislative Data Group replaces EBS Business Group are country specific data partition within an enterprise.
C. The Legislative Data Group has a one-to-one relationship with the Payroll Statutory Unit (PSU).
D. Departments and Representative Bodiesare Set Enabled in Fusion.
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E. Organizations in Fusion are "Date Tracked", which is means of maintaining a history of changes to the record.
F. Legal Employer is used to partition payroll data in large organizations with multiple legal entities.
Correct Answer: ABCF
A: Enterprise replaces EBS Business Group as a primary data partition
B: Legislative Data Group (LDG) replaces EBS Business Group as a country specific data partition within an Enterprise
C: The minimum requirement is to create a legal entity for each country in which you pay workers. You must define each
legal entity as both a legal employer and a payroll statutory unit (PSU), and associate the relevant legislative data group
with the PSU.

QUESTION 11
You are implementing Oracle Fusion HCM and you make regular updates to your HR Data. For tracking these updates,
you are using Data Tracking, which is a means of manipulating a history of changes to personal records. A user can
date track by setting an "Effective Date". An effective date is at a particular point in time when a person\\'s record is
effective. Identify the three valid statements regarding effective date.
A. Effective date enables you to maintain history of data.
B. Effective date is the date on which you create the date.
C. Effective date specifies when the data goes into effect.
A. Effective date ensures that the data is valid at a given point of time.
B. Effective date feature is applicable to all the HR objects.
Correct Answer: A

QUESTION 12
You are about to process the transfer for an employee. You realized that an appropriate action reason not available in
the Action Reason field after entering the value in the Action field. What must you do to proceed with the transfer
process?
A. Customize the UI and Business Process for this because user defined Action Reasons are not allowed.
B. Handle this scenario manually.
C. Create a new user defined Action Reason because the creation of user-defined Action Reasons is allowed.
D. Do the updates from the back end because the UI does not support this.
Correct Answer: C
Note: Action Reason
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You can optionally associate reasons with actions, for example, a generic action of termination could have reasons such
as voluntary retirement or involuntary layoff.
The primary reason for doing this is for analysis and reporting purposes. You can view the action and reason details in
the Employee Termination Report. Line managers can view predictions about who is likely to leave voluntarily, which
are
based on existing and historical terminations data. The process that generates the predictions uses the action and
reason data to identify whether a termination is voluntary or involuntary. When managers allocate compensation to their
workers, they can select from a list of action reasons that help identify the type of or reason for the compensation
allocation.
Reference:
Oracle Fusion Applications Coexistence for HCM Implementation Guide, Action Reason

QUESTION 13
What Oracle Fusion Middleware features maximize the security of Fusion Applications?
A. Improved productivity, manageability, and responsibility
B. Improved extensibility, responsibility, and functionality
C. Improved productivity, adaptability, and manageability
D. Improved sustainability, adaptability, and extensibility
E. Improved adaptability, extensibility, and functionality
Correct Answer: B
Extensibility: Be able to customize and extend Oracle Fusion CRM applications.
Responsibility through Roles. Functionality: Function security.
Reference:
Oracle Fusion Applications Security Guide

QUESTION 14
Your company is implementing Oracle Fusion HCM and wants to ensure the controlled security features are enabled.
What are the two security areas that are controlled by consistent policy definitions?
A. Functional Security
B. Role Security
C. Data Security
D. Job Security
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E. Grade Security
Correct Answer: BC
See Authorization Policy Manager in screenshot below:

Reference:
Oracle Fusion Applications Security Guide, Security Components: How They Fit Together

QUESTION 15
You created a free-form content type and added it to the person profile type but yet it is not visible on the person profile
page. What do you think needs to be done additionally to ensure that the content type is visible on the person profile
page?
A. The new content item must be added to the HRMS content subscriber code.
B. A new rating model has to be created.
C. The new content type must be added to the HRMS content subscriber code.
D. A new instance qualifier has to be created.
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Correct Answer: C
You cannot view the content section for in the person profiles until you add the new content type to the HRMS content
subscriber code.
Note: Free-form content types enable you to capture information in a profile that you do not need to store in the content
library. For example, you can set up a free-form content type to store information about the previous employment
information for your workers. A free-form content type contains only a code, name, and a description, and does not have
any properties defined for it until you add it to a profile type. Free-form content types do not include any content items.
Reference:
Oracle Fusion Applications Marketing Implementation Guide, Subscribers Fusion Applications Help, Define Workforce
Profiles FAQs
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