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QUESTION 1

Can a person have a contingent work relationship type with two different legal employers at the same time? 

A. A person cannot have the same work relationship type at the same time with two different legal employers. 

B. A person can have the same work relationship type with two different legal employers at the same time. 

C. A person needs to end the work relationship type with one legal employer before starting a similar work relationship
type with another legal employer. 

D. A person can never have the same work relationship type with two different legal employers. 

Correct Answer: A 

Note: contingent worker A self-employed or agency-supplied worker. Contingent worker work relationships with legal
employers are typically of a specified duration. Any person who has a contingent worker work relationship with a legal
employer is a contingent worker. 

 

QUESTION 2

Identify the option that best describes "Analyze Workforce Deployment". 

A. The Analyze Workforce Deployment business process enables line managers and Human Resource (HR) specialists
to view statistical and employment related information for individual workers and the workforce. 

B. The Analyze Workforce Deployment business process enables line managers and Human Resource (HR) specialists
to analyze the workforce absence information. 

C. The Analyze Workforce Deployment business process enables line managers, Human Resource (HR) specialists
and employees to view statistical and employment-related information for individual workers and the workforce 

D. The Analyze Workforce Deployment business process enables line managers and Human Resource (HR) specialists
to view statistical and employment-related information. 

Correct Answer: A 

The Analyze Workforce Deployment business process enables line managers and human resource (HR) specialists to
view statistical and employment-related information for individual workers and the workforce. 

Reference; 

Oracle Fusion Applications Workforce Deployment, Human Resources Guide, Analyze Workforce Deployment:
Overview 

 

QUESTION 3

To help your employees manage their goals, you want them to associate their goals with target outcomes in Goal
Management, which are content types such as Competencies in Profile Management. Which two steps can help you
accomplish this task? 
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A. Set up the relationship "is supported by" on the Competencies content type. 

B. Set up the relationship "is supported by" on the Goals content type. 

C. Set the subscriber code of Performance Management on the Competencies content type. 

D. Set the subscriber code of Goal Management on the Competencies content type. 

Correct Answer: AD 

 

 

QUESTION 4

You are a consultant hired to implement Profile Management. One of the requirements is to track the corporate
citizenship activities of all employees and rate them on their involvement in the organization. What five action should be
taken? 

A. using a seeded rating model 

B. creating a new rating model 

C. creating a non-free-form content type 

D. creating a free-form content type 

E. creating content items 

F. adding the content type to the HRMS content subscriber code 

G. adding the content type to the person profile type 

Correct Answer: BCEFG 

Creating Content Types and Content Items: Worked Example 

This example demonstrates how to set up a new content type and content items to track the corporate citizenship
activities of your workers so that you can rate them on their involvement in the organization. This example also
demonstrates 

how to set up a rating model to be used with the content type and add the new content type to the person profile. 

To track corporate citizenship for your workers, complete the following tasks: 

*

 Create a rating model. (B) Note (B, not C): 

Can a predefined rating model be used to rate corporate citizenship? 

No. The predefined rating models do not have relevant rating descriptions. 

*

 Create a content type. (C, not D) 
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Should the content type be a free-form content type? 

No. Content items are needed, and the content should be stored in the content library. 

*

 Create content items. (E) 

*

 (F) When the content type is added to the person profile as a content section, what properties should the fields
contain? 

Both the Comments field and the Company Contribution fields should display in the detail view of the content section,
they should be required, and they should be included in search results. 

*

 Add the content type to the person profile type. (G) 

In order to be visible on the person profile, the new content type must be added to the HRMS content subscriber code. 

Reference: 

Oracle Fusion Applications Marketing Implementation Guide 11g, Creating Content Types and Content Items: Worked
Example 

 

QUESTION 5

Identify the three business subprocesses offered under the Compensation Management category of the Oracle Fusion
HCM product family. 

A. Manage Benefits 

B. Manage Compensation 

C. Manage Incentive Compensation 

D. Manage Compensation Budgets 

E. Manage Personal Contributions 

Correct Answer: BDE 

Reference: 

Oracle Fusion Applications Compensation Management 11g, Compensation Guide 

 

QUESTION 6

You are given the task of identifying the ongoing maintenance activities that can be performed from the Work Structure
work area. Identify five valid options. 
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A. Manage Enterprise 

B. Manage Department 

C. Manage Business Unit 

D. Manage Professional Bodies 

E. Manage Reporting Establishment 

F. Manage Legal entities 

G. Manage Legislative Data Groups 

H. Manage Disability Organizations 

I. Manage Division 

Correct Answer: ABCFG 

Note: Identifying the Work Structures 

You identify each of the work structures using a security profile of the relevant type. 

To identify: 

*

 Departments (B), business units (C), and legal employers (F), you use organization security profiles 

*

 Positions, you use a position security profile 

*

 LDGs (G), you use an LDG security profile 

*

 Payrolls, you use a payroll security profile These security profiles are reusable: you can include them in any person
security profile where they can identify the relevant data instance set of person records. The person security profile
inherits the data instance set of any security profile that you include. 

 

QUESTION 7

Company ABC is a third-party payroll and benefits administrator for Company XYZ. ABC is planning to adopt Oracle
Fusion HCM to administer payroll and benefits. ABC sees a large number of customizations to be done to meet its
client\\'s requirements. What is the best deployment option for ABC? 

A. Hosted 

B. SaaS 

C. On-Premise 
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D. Home drown 

Correct Answer: C 

We need an On-Premise deployment model to be able to create custom applications. 

Note:On-premise--With this deployment option, the customer purchases the product licenses and is responsible for HR
software and infrastructure installation, configuration, and management--offering the most control for customers (along 

with the highest initial price). 

Note 2: Oracle Fusion HCM Software Pricing and Deployment Options 

One of the more unique features of the Oracle Fusion HCM software is that the solution is architected on a single code
base for both SaaS and on-premise deployment models--essentially meaning that depending on business needs, 

organizations have the ability to move from SaaS to on-premise and vice versa if desired. Hence, Oracle Fusion HCM
software can be deployed in a multitude of ways, including: 

*

 Software-as-a-Service (SaaS)--Oracle retains the product licenses and is responsible for software and infrastructure
delivery and management. Customers subscribe to the services and support plans they want. 

*

 On-premise--With this deployment option, the customer purchases the product licenses and is responsible for HR
software and infrastructure installation, configuration, and management--offering the most control for customers (along
with 

the highest initial price). 

*Hosted--With this option, the customer purchases the product licenses, but Oracle (or an Oracle Partner) is responsible
for the software and infrastructure installation, configuration, and management at a remote datacenter. With this option, 

customers get high scalability without having to invest in additional infrastructure; however, it should be noted that
hosting partners must have an Oracle database and platform stack. 

Reference: 

Oracle Fusion Middleware Administrator\\'s Guide for Oracle Adaptive Access Manager, Multitenancy 

 

QUESTION 8

You are using Oracle Applications R11.5.10 for HR, Payroll, and Benefits, and a third party application for Talent
Management. You are exploring the option of moving to Fusion HCM including Talent Management. What is the
recommended road map? 

A. Move all the applications to Fusion including Talent Management. 

B. Upgrade HR, Payroll, and Benefits to R12. Adopt Fusion Talent Management and be coexistent with R12. Later,
move other modules one by one or all at once. 

C. Move Payroll, Benefits, and Talent Management to Fusion. Adopt coexistence model with EBS 11.5.10. Later, move
HR to Fusion. 
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D. Move only Talent management to Fusion and coexist with EBS 11.5.10. Later, move all other application to Fusion. 

Correct Answer: B 

 

 

QUESTION 9

Select the three products offered as part of the Oracle Fusion HCM product family under the business process category
of Workforce Rewards. 

A. Compensation Management 

B. Time and Labor 

C. Incentive Management 

D. Benefits Management 

E. Global Payroll 

F. Global HR 

Correct Answer: ACD 

Compensation and Benefits are set up and entered within Workforce Rewards. Note: Workforce Rewards benefits
include: Compensation Planning and Simulation 

*

 Create multiple base and incentive pay plan scenarios to analyze the cost and return on investment of proposed
changes. 

*

 Define compensation plan eligibility groups and base and incentive pay rules. 

*

 Design pay structures with the optimal mix of base and incentive pay. 

*

 Adjust pay structures, eligibility rules, and formulas to create compensation models for running scenarios. *Identify the
difference between actual cost and the eventual employee value of different compensation elements. 

 

QUESTION 10

Select the four products offered as part of the Oracle Fusion HCM product family under the business process category
of Workforce Development. 

A. Profile Management 
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B. Performance and Goal Management 

C. Time and Labor 

D. Talent Review 

E. Network at Work 

F. Learning Management 

Correct Answer: ABDF 

Reference: 

Oracle Fusion Applications Workforce Deployment Implementation Guide 

 

QUESTION 11

As an HR Administrator, you have been trained to enter the details of a person who will be hired or start as a contingent
worker, in the application. Identify the three options which are correct for the worker type - pending worker. 

A. A person for whom you create a person record that is effective before the hire date. 

B. A person who already has a person record, cannot be a pending worker. 

C. An employee number is associated with a pending worker. 

D. A person number is associated with a pending worker. 

Correct Answer: ABD 

A: pending worker 

A person who will be hired or start a contingent worker placement and for whom you create a person record that is
effective before the hire or start date. 

Note: 

*

 worker type 

A classification selected on a person\\'s work relationship, which can be employee, contingent worker, pending worker,
or nonworker. 

*

 person number 

A person ID that is unique in the enterprise, is allocated automatically to the person record, and does not change, even
if the person leaves and later rejoins the enterprise. 

Reference: 

Oracle Fusion Applications Workforce Deployment Implementation Guide, Glossary 
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QUESTION 12

Which three are free-form content types of Profile Management? 

A. Honors and Awards 

B. Accomplishments 

C. Languages 

D. Potential 

E. Career Preferences 

Correct Answer: ABC 

Profile management provides a framework for developing and managing talent profiles that meet your industry or
organizational requirements. Profiles summarize the qualifications and skills of a person or a workforce structure such
as a job 

or position. Profiles are valuable for tracking workers\\' skills, competencies, and accomplishments, and for various
talent management activities, such as career planning, identifying training needs, performance management, and in the 

recruitment process for identifying job requirements and suitable applicants. 

Note: 

*

 Content types are the skills, qualities, and qualifications that you want to track in talent profiles. The content library
contains predefined content types such as competencies, languages,and degrees, but you can create new content
types as needed. You can also create free-form content types. Content types contain: Properties Relationships
Subscribers 

*

 Free-form content types do not contain relationships and do not contain properties until you add them to a profile type. 

 

QUESTION 13

You come across a client scenario where multiple systems are used for Different HR functions. The client is using
PeopleSoft 8.8 for Human Resource and payroll. Third-party applications are being used for Talent Management,
Recruitment, Learning management, and Time and Labor. Identify two strategies to minimize the time and cost of
adopting Oracle Fusion Applications. 

A. Upgrade HR and Payroll to the latest version of PeopleSoft. Adopt Oracle Fusion Talent management in coexistence
with PeopleSoft Later, move HR and Payroll to Oracle Fusion. Move third party applications to Oracle Fusion as and
when they are available. 

B. Adopt Oracle Fusion for HR. Payroll, and Talent Management Integrate other third-party applications with Oracle
Fusion. Move other third-party applications to Oracle fusion as and when they are available. 

C. Continue HR and Payroll in PeopleSoft. Adopt Oracle Fusion Talent management in coexistence with PeopleSoft,
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later move HR and Payroll to Oracle Fusion. Move other third party applications to Oracle Fusion as and when they are
available. 

D. Continue HR and Payroll in PeopleSoft. Move Talent Management to PeopleSoft. Latermove HR Payroll. Talent
Management to Oracle Fusion. Move other third- party applications to Oracle Fusion as and when they are available. 

E. Move payroll and Talent Management to Oracle Fusion and be on coexistence model with PeopleSoft HR.Move other
third-party applications to Oracle Fusion as and when they are available. 

Correct Answer: AB 

Note: Recent and upcoming releases of Oracle Apps are iterations on the Road to fusion: Release 12, PeopleSoft 9.0,
JDE EnterpriseOne 8.12, JDE World A9.1. 

 

QUESTION 14

As a Line Manager, you often make use of the Voluntary-termination and performance predictions to abreast of worker
dynamics and be able to take corrective actions. You are aware that these predictions are based on specific attributes
from an employee record. At what level are most of the attributes required for the analysis held? 

A. Most of the attributes are held at the payroll level. 

B. Most of the attributes are held at the setup level. 

C. Most of the attributes ate held at the job level. 

D. Most of the attributes are held at the assignment level. 

Correct Answer: D 

Voluntary-termination and performance predictions are based on specific attributes from a worker\\'s personal,
employment, absence, compensation, and talent management information, most of which are held at the assignment
level. 

Reference; Oracle Fusion Applications Workforce Deployment, Human Resources Guide, Predictive Attributes:
Explained 

 

QUESTION 15

You created a free-form content type and added it to the person profile type but yet it is not visible on the person profile
page. What do you think needs to be done additionally to ensure that the content type is visible on the person profile
page? 

A. The new content item must be added to the HRMS content subscriber code. 

B. A new rating model has to be created. 

C. The new content type must be added to the HRMS content subscriber code. 

D. A new instance qualifier has to be created. 

Correct Answer: C 
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You cannot view the content section for in the person profiles until you add the new content type to the HRMS content
subscriber code. 

Note: Free-form content types enable you to capture information in a profile that you do not need to store in the content
library. For example, you can set up a free-form content type to store information about the previous employment 

information for your workers. A free-form content type contains only a code, name, and a description, and does not have
any properties defined for it until you add it to a profile type. Free-form content types do not include any content items. 

Reference: 

Oracle Fusion Applications Marketing Implementation Guide, Subscribers Fusion Applications Help, Define Workforce
Profiles FAQs 
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