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QUESTION 1

An employee is enrolled into a plan on a future date 01-Jan-2090. HR searches for the employee on a date earlier than
01-Jan-2090 as a result of which the enrollment does not appear by default (because the status is Inactive). HR goes
ahead and tries to add a new enrollment to the same plan as of current date. 

What is the result of this action assuming accrual has not been run for the old enrollment? 

A. This results in two enrollments. 

B. The plan is not available in the drop-down menu for adding new enrollment. 

C. This results in one enrollment with the new enrollment start date. 

D. The system throws an error saying an enrollment already exists. 

Correct Answer: A 

 

QUESTION 2

A customer requires their administrator to enter the paternity leave for their employees. Paternity leave can only be
entered if an employee hasn\\'t taken an absence called special absence in the previous 30 days of the paternity leave
start date. The customer requires also that this paternity leave absence is only available for the employees who have
one year of seniority in the company. Employees should notify of the absence at least 30 days in advance of the start
date of the absence; otherwise, the absence is not considered timely. 

Which configuration should you use to implement these requirements? 

A. 1) Create an absence type using a childbirth or placement pattern. 2) Enable administrative updates. 3) Create a
validation formula with the logic to evaluate if the "special absence" was taken 30 days before this absence and add it to
the absence type. 4) Create an eligibility profile with the criteria of employees with 1 or more seniority in the company
and add it to the absence type. 5) Select the qualified entitlements check box and set the evaluation rule to check for 30
days from the start date. 

B. 1) Create an absence type using a childbirth or placement pattern. 2) Enable administrative updates. 3) Create, a
validation formula with the logic to evaluate if the "special absence" was taken 30 days before this absence and add it to
the absence type. 4) Create an eligibility profile with the criteria of employees with 1 or more seniority in the company
and add it to the absence type. 5) Configure the late notification evaluation rule according to the requirement of at least
30 days in advance of the start date. 

C. 1) Create an absence type using a childbirth or placement pattern. 2) Enable administrative updates. 3) Create an
eligibility profile with the criteria of employees with 1 or more seniority in the company and add it to the absence type. 4)
Create an absence certification of type Documentation that prevents absence entry if linked absence of type Special
absence exists in the previous 30 days. 

D. 1) Create an absence type using a childbirth or placement pattern. 2) Enable administrative updates. 3) Create a
validation formula with the logic to evaluate if the "special absence" was taken 30 days before this absence and add it to
the absence type. 4) Create an eligibility profile with the criteria of employees with 1 or more seniority in the company
and employees with "male" gender and add it to the absence type. 5) Configure the late notification evaluation rule
according to the requirement of at least 30 days in advance of the start date. 

Correct Answer: C 
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QUESTION 3

As an administrator, you want to perform a discretionary disbursement from the vacation plan for an employee.
However, when selecting the disburse balance option, you get a message "No actions available". 

What is the reason for receiving this message? 

A. The administrator has no rights to perform this action. 

B. The absence plan does not have enough balance to disburse. 

C. The absence plan doesn\\'t allow discretionary disbursements for that employee. 

D. The absence plan has no balance to disburse. 

E. The absence plan was configured not to allow discretionary disbursements. 

Correct Answer: B 

 

QUESTION 4

What type of qualification plan term should you use in order for the plan term to equal the start and end dates of the
scheduled absence? 

A. Absence Duration 

B. Rolling Backward 

C. Rolling Forward 

D. No Plan Term 

E. Calendar Year 

Correct Answer: C 

 

QUESTION 5

You create an Incremental accrual absence plan with a Monthly Accrual Processing Period, a flat accrual rate of 2.5
hours, a waiting period of 2 months, and a vesting period of 1 month. 

If a worker is found eligible for the plan as of a hire date of 01-Feb-2018, what will the Enrollment Start Date be set to on
the Manage Absence Records page? 

A. 01-May-2018 

B. 01-Apr-2018 

C. 01-Mar-2018 

D. 01-Feb-2018 
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Correct Answer: B 
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